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New York City Council Speaker Corey Johnson     

City Hall Office 

New York, NY 10007 

June 23, 2020 

Dear Speaker Johnson: 

Thank you for your leadership during these extraordinary times. As your staff, OLR, and our counsel continue 

to work towards voluntary recognition, we want to begin a dialogue on our immediate concerns around working 

through COVID-19 and address questions around safely reopening. 

The Association of Legislative Employees (ALE) surveyed its members and found employee wellbeing suffered 

during the profound changes occurring over the last three months. ALE has concerns about current working 

conditions related to our offices being closed, including lack of support, necessary equipment, and respect for 

boundaries. As the presumptive bargaining agent of several hundred Councilmanic Aides and Finance Division 

staff, we want to engage with you to help improve these issues, which are detailed below. Additionally, we are 

committed to helping ensure our eventual returns to office settings are as well planned and as safe as possible 

for all parties involved.   

Safety:  

● We closely monitored issues surrounding reopening and the list of New York State safety mandates for 

businesses planning to reopen. We also considered the limitations to safety in both the district offices 

and 250 Broadway, as well as on public transportation, which a majority of staff take to work. 

● Some Council Members continue to ask staff to participate in public-facing activities or work from 

district offices, despite health risks. This has left staff demoralized and frightened. Most district offices 

are small storefronts where social distancing is impossible and staff are concerned that Council Members 

will attempt to reopen offices in their own way, rather than adhering to Council-wide safety standards. 

● We have yet to see a comprehensive plan, nor have we been asked what our concerns are. We want to 

work with you to develop a comprehensive staff survey and Council-wide safe reopening plan. We want 

to explore blended work schedules as we approach reopening, with a mix of staff working remotely and 

on site. Staff who are not comfortable going into an office should not be forced to do so. 

Support: 

● Childcare is paramount for our worker-parents. It is difficult to comprehend reopening without 

addressing who will care for our children if businesses open but childcare centers and schools remain 

closed.  

● Many staff report still not receiving computer equipment, proper seating, and other materials necessary 

to work safely. Many made purchases of ergonomic chairs, monitors, or internet service, and deserve 

reimbursement. These items are not luxuries; they are necessities. Further, many staff have legal and 

privacy concerns over effectively being forced to use personal devices for Council work.  
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● COVID-19 took a financial toll on staff supporting their families. Spouses and family members have 

been furloughed or laid off, while costs such as food, utilities and childcare have increased. While 

recognizing the challenging financial conditions, we believe there are short-term actions available to 

support staff, such as advancing the timing of bonuses and promotions, alongside the longer-term work 

we will do together to address issues regarding salaries, workload, and job security. 

Stress: 

● Our internal surveys and focus groups reveal an elevated level of emotional and psychological stress 

associated with working from home, including caregiving while working, the lack of boundaries from 

employers, amidst the broader political backdrop of COVID-19, a steep recession, and racist police 

violence. We appreciate the release of staff to celebrate Juneteenth, and would like to see further Council-

wide efforts to recognize this unique historical moment, uplift public sector workers, and ensure staff 

work schedules that are more respectful of the 35 hour work week for which we are paid. Unfortunately, 

some Councilmanic Aides were not informed that Juneteenth was a paid day off, which we believe 

demonstrates that ongoing work is needed to improve communication at the Council. 

Worker Voice:  

● ALE wants to be Council leadership’s partner in improving the wellbeing of the Council staff and the 

quality of the public service we offer the City. We ask you to show your respect for us as the presumptive 

bargaining agent by working with ALE, to select democratically elected representatives on any 

committees established to improve working from home and/or develop reopening plans. Given the 

economic crisis and difficulty finding other employment should it be necessary, many staff have 

expressed fear over reporting unsafe working conditions both now and when reopening occurs. ALE 

serves as a forum for staff to express their concerns, and we will continue to act as the vehicle for those 

voices going forward. 

Clarity on Summer:  

● With July right around the corner, we are asking you, as the Speaker of the Council, to instruct 

members and divisional leadership that, at minimum, no staff be permitted to work in 250 

Broadway or a district office at least through the summer months of July and August. Further, we 

would like notice, ideally a month, before we return to office settings; this approach will greatly reduce 

stress and assist staff, particularly those with children and family obligations. 

ALE took considerable effort to understand the needs of our members. In addition to our immediate request 

above to keep offices closed during the months of July and August, we request a broader meeting with the 

Speaker’s Office, General Counsel, and Administrative Services to discuss the many concerns highlighted above 

surrounding current remote work and planning for a safe return to work.  

The strength and commitment of our members during this crisis has proven not only their value as public servants 

of this City, but as workers worthy of union representation. We look forward to hearing from you. 

 

Sincerely, 

Core Committee 

Association of Legislative Employees 

 

Cc: Jason Goldman, Chief of Staff 

Jim Caras, General Counsel 

Jenny Low, Director, Administrative Services 


